SUMMER SEARCH BOSTON
2020 IMPACT REPORT

SUMMER SEARCH ENVISIONS A WORLD IN WHICH
YOUNG PEOPLE, REGARDLESS OF CIRCUMSTANCES,
CAN FULFILL THEIR POTENTIAL AND LEAD THEIR
FAMILIES AND COMMUNITIES TO THRIVE.

2020

A YEAR LIKE NO OTHER

2020 came as a surprise to us all and forced us into many new and
unfamiliar situations. Throughout it all, our community stuck together to
stay committed to our students.
Our mentoring continued without interruption, our generous donors and
corporate partners showed up in big ways and we introduced a new summer
program model to fit the times. All of this said, we are eager to return to normal
but grateful for our staff and community’s unwavering dedication to
Summer Searchers.

“Thank you to Summer Search for giving me the space to be myself and experience things
I could only dream of before now”. - Summer Search Senior

HS

HIGH SCHOOL MENTORING PROGRAM

New sophomore students join our program in March each year, which meant they began as
everything went remote and was thrown off balance. Despite this disruption and not being
able to go on the summer trips they had expected and signed up for, we saw a 90% retention
rate for our sophomores - a true testament to the relationships built with their mentors.
Our mentoring continued uninterrupted amidst the changes - taking place over phone and
video. Our group mentoring expansion continued with over 50% of our new students
participating in this new mentoring model - alternating peer group mentoring with our
traditional one-on-one with their Summer Search mentor.

”The Summer Search Student Ambassador’s Virtual Community Discussion was an opportunity for students and staff
to share ideas on our various questions. I think that the discussion allowed us to be able to recognize what’s been
going on in our communities and what we could do as individuals to better educate ourselves and understand fellow
citizens.” - Saraïna, Student Ambassador

412 HIGH SCHOOL STUDENTS 90% SOPHOMORE STUDENT RETENTION
100% HIGH SCHOOL GRADUATION

SP

SUMMER [VIRTUAL] PROGRAM

Social distancing didn’t stop us from providing meaningful and challenging summer
experiences for our students. As travel plans and group gatherings became inaccessible, our
team acted quickly to ensure that our students had opportunities for summer experiences
in our first ever virtual summer program. Through input from students, alumni, traditional
summer partners, and volunteers we developed and gathered 15 virtual program options for
students. These programs ranged across 5 categories - Creativity, Career Readiness, Critical
Thinking, Collaboration and College Readiness - and provided a variety of activities, skills and
opportunities.

“[The summer program] made me feel more involved in my community and allowed me to recognize how much
power the youth hold in their communities.” - Summer Search High School Student

SUMMER 2020 RESULTS
• 159 students participated across 15 virtual programs.
• 7 programs were developed and run by Summer Search staff, 8 programs run by external partners.
• 60 volunteers participated in various summer programs. One volunteer was so impressed by the
mock interview he participated in for a Career Readiness program lead by one of our mentors, that he
reached out about hiring Summer Search alumni for an open position on his team – an unexpected but
welcome outcome!
• 10 colleges participated in virtual college tours and info sessions - including Columbia
University, Wellesley College and Spelman College.
• 23 high school students interned across more than 13 companies and organizations.
• 88% of students responding said they would recommend these programs to their friends.
• 92% of students said they had fun in their summer program.
• 76% of students said they were challenged by their workshop.

PS

POST-SECONDARY PROGRAM

Throughout the year, we continued to work on rolling out our redesigned Post-Secondary
Program to more broadly support student success as they pursue their goals beyond high
school. In September, seniors began their group mentoring sessions with their new postsecondary mentor. These mentors will stay with students throughout the six years following
high school graduation.
Support for our post-secondary students was especially critical this past spring as the
COVID-19 pandemic forced the closing of their college campuses, changes in their programs,
and the loss of jobs and internships. Special webinars were developed for students, such as
Navigating the COVID Job Market which featured Summer Search alumni who shared
strategies for adapting to the new reality and standing out to employers.
Despite these challenges, Summer Search students continued to achieve success at great
levels. Summer Searchers were awarded competitive scholarships from Posse, Janey
Scholars and Questbridge.

“The experience with Bank of America was eye opening and motivating to push me to think about
financial literacy and freedom and taught me how to start practicing today!”
- Andre, Summer Search Post-Secondary Student

652

POST-SECONDARY STUDENTS

86%

COLLEGE PERSISTENCE

*within 6 years of high school graduation,
as compared to 21% their first generation
college going peers from low income
backgrounds.

AP

>> 97% COLLEGE ACCEPTANCE

>> 68%

COLLEGE GRADUATION*

Our first class of seniors made their transition to the post-secondary program in
August. Below, notes of gratitude as part of the Senior Celebration held in July
to celebrate the class of 2020 on their graduation from high school.

ALUMNI PROGRAM

1,224 ALUMNI

For members of the Boston Alumni Board (AB), “giving back” serves as their mantra while they
work to engage with the Summer Search community. It is what they observed as students and
it’s what they practice as young professionals. In 2020 the group fulfilled one of their long-held
dreams – launching a scholarship program for Summer Searchers.
The Summer Search Boston Alumni Board Scholarship provides financial assistance to high
school seniors and post-secondary participants as they transition into their next endeavor.
The AB established the scholarship criteria, eligibility requirements and served on the
selection committee. Members reviewed applications from 40+ candidates and selected
finalists from an incredibly competitive applicant pool. In the end they awarded $2,500 each
to two high school seniors and two post secondary participants.

“As I’ve spent time with board members, I’ve realized-- we aren’t just a board--- it’s not just business
as usual. I really feel like we’re helping those who are coming next. We get to work on connecting with
current students and bridging the gap from post-secondary to alumni. How can we be a voice for
them and help them to find their voices?” - Joyce Profile, Summer Search Alumni Board Member

EF

COVID-19 EMERGENCY FUND

As the pandemic hit our students’ families found many of the relief resources available to be
either exhausted early on, significantly delayed, or unavailable to them. In response, we
quickly created our COVID-19 Emergency Fund to provide low-barrier, one-time, direct
financial assistance to those in need. Thanks to generous contributions from our community
of supporters, we distributed over $42,000, fulfilling, at least partially, every single request
we received.

PV

PARTNERS & VOLUNTEERS

We are profoundly grateful for our corporate partners and volunteers, who have continued to
make Summer Search a priority. Their response and support throughout these difficult times have
been exceptional. They have rolled up their sleeves and taken immediate steps to ensure
we emerged from this crisis from a position of strength and were equipped to respond to the
unanticipated challenges our students faced. Examples of their enhanced support included,
increased programmatic funding, initiation and replenishment of the COVID-19 Emergency Fund,
creation of paid virtual internship opportunities, and many more. Other examples, involving
direct engagement with our students included:
• Loomis, Sayles & Company: Virtual summer internship opportunities including distribution of
all students’ technology needs (ex: laptops, dual monitors, high speed internet, headphones, etc).
• State Street: Company-wide virtual career panels and virtual job shares featuring employees
with a variety of paths and roles, including resume and LinkedIn review as well as mock
interviews.
• Virtual Industry panels, providing exposure and insight from representatives from companies
including Bain Capital, FBI, John Hancock, Mimecast, Red Sox Foundation, Shawmut Design &
Construction and more.
• Career Coaching pairs for our post-secondary students from leaders in companies including
Bain Capital, Bank of America, Boston Children’s Hospital, The Boston Foundation, Direxion,
Guidepoint, Loomis, Sayles & Co., Manulife, Optum, Pegasystems, PerkinElmer, Shawmut Design
& Construction, State Street and Wellington Management.

TOP CORPORATE PARTNERSHIPS IN 2020

VL

VOLUNTEER LEADERS

BOARD OF DIRECTORS
JEFF DORIGAN, CHAIR
TONY BRINEY
MEG CLOUGH
TJ DOUGLAS
ANTONIO GUTIERREZ*
ANGELA JACKSON

BRIAN KINNEY
CHRISTINE KOMOLA
RIC MARX
JAMEY MOCK
TROY NEWMAN
DAVID O’CONNOR

ALISON POORVU JAFFE FREDERICKA (FREDI) STEVENSON
YARENI SANCHEZ
Founding Board Chair
MARIE SCHWARTZ
ELLEN SEGAL
TOMMY TRAN*

LEADERSHIP COUNCIL
HELENE LAPMAN, CO-CHAIR
MICHELLE LA FLEUR, CO-CHAIR
TRICIA BLANK
MARCELLA BOELHOUWER
DANA BROWN
SUZANNE CARTER
NINA COSLOV
TEYANA CURRAN
NISHA DUBOIS
DERRICK DUPLESSY*
EMILY EDWARDS
SUSAN EHRLICH
ALEJANDRO EPSTEIN-SANTOYO*
JOE JACKSON

ALUMNI BOARD*
TOMMY TRAN, CHAIR
ABDELHAK BELATRECHE
VERONICA HERNANDEZ
CJ CARL JEAN-LOUIS
JOAM MARMOLEJOS
COURTNEY MOORE
DENISE PEGUERO
RACHELLE PIERRE
JOYCE PROFILE
BREYLIS RODRIGUEZ
GEIDY ROMERO
GISELLE SABIDO

*Summer Search Alumni
All lists as of 10/1/2020

JOANNA JACOBSON
RALPH JAMES
MATT LAPIDES
SARAH LAPIDES
SHARON MCNALLY
JO FRANCES MEYER
LIZA MEYERHARDT
DALE MNOOKIN
ELIZABETH MUNRO
PAT MURRAY
TROY MURRAY
ALESSANDRO PAGANI
GRETCHEN PFUETZE
AYANNA PRESSLEY

CAROL REILING
LESLIE RIEDEL
DENISE RODRIGUES*
NICK ROSENBERG
JEFF SHAMES
MARK SMITH
MARJORIE STANZLER
ANDY STEVENSON
GREGG STONE
TORI STUART
PETER TARR
AMEE TEJANI
DEBORAH THAXTER

COREY THOMAS
JOANNA TRAVIS
ARMANI WHITE*
ANGEL WILLIAMS
STEPHEN WOLFBERG

ASSOCIATE BOARD
EMMIE MONSEIN, CO-CHAIR
JAIME BZDYRA, CO-CHAIR
AOUTIEF ANSARI
MIKE ANTONELLIS
THOMAS BENTLEY
LIZ BRADLEY
COLLEEN COLLINS
MAT EAPEN
PETER JENNINGS

AMANDA LEE
CLAUDIA O’NEILL
RACHAEL LEE
HIB SCHENCK
STETSON MARSHALL MIKE SZABLAK
KIRSTEN MARTIN
JAY THORPE
CHRIS MARTINSON ESTER TOKATLYAN
JULIE MCCARRON
PATRICK WOLFF
DESMOND MCHUGH
MICHAEL MORRISON
CAROLINA NEVAREZ

